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No. WA99-Edu. 1(1)

The Financial Commissianer pnd
‘to'Gove Haryans, ‘Education qum

The Directir of Higher Bducation,
Dated-Chandigiirhy the 0812.2000

Subject:- REVISION OF PAY SCLAES OF TEACHERS OF UNIVESITIES

AND COLLEGES.
Sir,

The Em-:_mm:r:t of Haryaoa had vide their letter Mo, 1/1/99-
Edu.l (1) dated 13.5.9%7,6.99 notlfied the TI:‘."}EI;' pay scales of teachers warking in
Universities and colleges in the State wef OLOLISSS after considering e
rmnmmiuiflm ‘of the Univermty Gramiz comunission as conveyed by the
Government of lndis vide their lstter No. F.l-:'.E.l"!ill‘l;-LT.l. dated 27 July, 1998 and
another letier Dited 6° ™™ 1998, Certain matters such as benefit of past servics
towards E-:ninli.l'_ﬂulnu&nu n_ml:. qualifications fos 'I:I::I post of Prigeipel, revised pay
scales of Asst. hhndm (Selection Grade) and Resders, benefit of increments 1o
I'.:iﬂur:il_.mﬁ!u HME degres ond revised UGC recommendation regarding
:pmhlflimﬂum I'grk.&n'.pﬁut' n_;t' lecturers ete. have further been considersd and decided
h; Ei“ State WT&HMHMMM incorposated in the enclosed Annexures.
'['J'l; Gm*tmeul‘l huis further ﬂwldlllflhlq isque a comprehensive revised order on the

basis of thess deeisions.
2 This order will superseds the enclier orders dated 13.5.99/7.6.09
referred to ab:r'rnmlh:mbj_:-::.
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pay scales will be subject to the terms and egnditions as contained in Anneyurs [V and

poy will be fixed in accordnnce with the pay feation formuls 83 per Amnexirs V.

4, The Covernment. of India: will -provide: sssistance 10 1he Siate

Government to the extent of 80% of the sdditional enpenditure] invetved is gaving

effect 10 the revizion of pay scales to the posts which 'm:rq: in-exiyterios on st January,

1596, from OLOLI996 o 31032000 while the.-State.. Gm:mqmntwsl bear 1ha

akning 08 from their - own rmm Th Siste

Government/CallegesTniversities g3 per existing Inatrn:l:ti.m.:‘will mes! ‘the entire
tinancial lability oa secount of revision of pay soales we.f 01.04.2000.

5, The Teachers will be relensed salary in the revised grades w.=.f 01.04.09.

and arenss from 11,96 to 31:03.99 would be released only onithe receip: of B0%
financial assistarice from Central Govemment. Other allowanzes srd othe: bensfits o
mﬁhndmmuﬁwllﬁwﬂMMﬂwmmm State
Government Rules/imstractions Issuediamended from time 1o time, The
eccount of revision of pay scales for the period from 1.0.1998 1o 31, 03.99 will be
Aeposited in the General' Provident Fund Account of the Tu:!am Librarians and

Physical Education personnel warking in t.'invmnmﬂ Enll@ﬂ and in National
Sming Certifientes in the case of staff of Universities, Frivate Alded Colleges, adhos,
staff an prabation and any other eatspory of staff 'I-l-'n::ki:ig It s'mdmm:m enlleges who
% not subéciibing o Generdl Provident Fund for anj resson. 'The Naticael Saving

Coertificates will be purchased by the instituions cancerned formany post- ffice in the

State of Haryana and handed over 1o the officlals conperned: Th::munum Liemngitad in

Mational Saving Certificatss will not be withdeawn by the investors 1i1] ithe date of

their matrity, However the arears will be paid only on the receipt of the asmsisinnce
from the Gevernment of Indin.
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The revised: pay scales are contwined in Annexores 1, 1T and TIL These., "4y,
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b Anomalies, if any,-in -,;hl:'in'qilmﬁ_]ulipn of the-scheme of rovision of pay

sealas wwhiy be brought 1o the mlipl. ufithe ﬂmnmn!.ﬁr eluri ”“;_"':""-

T This issues mﬂflﬁga;wwm of the Firllnnn.ﬂ:panmr:nl sonveyed
vidke Mtie 110, N, Hlizm!._!hmﬂmw!h 99 and Mo TH2J08-5 FR-1 dated
25.7.200M),

You

v Deputy ; petary Education,
For Finangjal Commissicner and Secreiary
o Giowl. Hnl'y‘l'r!h..f.’l'lluﬂiinh DEpartment.

Ends1, Ma.1 /199-Edul (I ) 2 Mﬂhﬂﬁ:m the ©4 . /i.loco

Acopy is foraasded 1p the B:n:mthn‘;r i¢ Government of indla, Ministry

of Human Resource: Whﬁﬁﬁg& Depariment of ‘Education, New Delhi for

infarmusion and mm‘ reference 1o thoir letior Ma, F1-22009.00| dut=d

T July. V99EE gin : . F.3
37 July W‘Eﬁ_ﬂfﬂﬁﬂh'ﬂ!ﬂ‘@ﬁtﬂd 67111998 , UGC letier. No. F.3-1/94 PS dated
341298 amd detiep Hu..E,}ﬂﬂi_!lHFEiﬂniqd 4.4. 2000, They arc requestesd 1o expodite
releage of the cenral uhﬂhﬂjn eneble the state Governmant 1o make payment ¢l

urrears w.eul 1 1.96:10.31.3:2000

i Dieplay- Education,
for Financial Commissioner and Secreiary

“id'Gevt. Hafyana, Chandigarh Depanment,

Endst. Mo, l';'iﬂi!n‘EduiII}' . Dated Chandigarh the gg. /2. 2osa
A copy’ ﬂﬁﬁ?ﬂd Ao'thirSeerétary, Univeisity Graits Commissicn.
Badadurgorh Zafar F-'lu]..ﬂ?w Dethi for ‘Information and “necessary action with

referenc o L luu‘fm ﬁj&-lmm dated 24:4

T i 4 ]qul;l,l Eﬁlﬁdmaum,

for Hnrﬂialfﬂ-nmniumm und Scorelary
lo Govl, ['tl}}'ll'li Chusdigarh ﬂ-:pelr'lm:nL
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Endst. No. 1/4] S0-Edu,lf 1) Daled Chendigarh, the

. Deputy Secretary Eduention
for Financial Eh:mmim;mf.nnd Serretary
o Gowi. Hurynna, Chandigarh Depe traent,

== 3

Eimdst. Mo, 44 | A=Edu.i (1} Dl Chandigarh, the 0@, /a . o T

: A copy is m:;;:liﬂh the Foliovwing for information und NECessAry
LT T <

- The Regisirar, Maharshi Daysnund Univessity, Rou,

The:Registrr, H:yhﬂm_ﬂni_v!:rrﬂl_y-. Kurniksheira,
3. The Registrar, G.J, 'I.Jni'-rerail_:p. Hiznr,
4. All the Principala of Govesnmient {Privare

X

Dmﬁj-' o u:r;.' Ediln:miun
Enr-F'l Efll ..I

1o Gawt, a C :
Endst. Mo, 141 99-Edwi(1 ) Duted Chatidigariihe clﬂ..-'.'l. it T

A eapy is forwarded 1o the Edueation
Chansdigury for infsrmation,

SRy

Fy: Wnion Territory,

A copy is forwaided 6 the Finafigial Commissioner ind Bednetiry 1o Gavs, Haryana,
;gnlgm Bepanment. with reference, tn. his:U.0, No, AURIIBSTRL datedd 24125.7.

Dat R TG s
I'h'r'!‘inuml:_lftﬂilnm’lnhqnp nd Secretmry
- 410 Govt-Heryana, Degiarfrient.
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U.Q. Ne, 171 ﬂﬂ-mli } . DotedChalidigarh_(he @845 Loss
) A copy izl ndud to the: Becretary, Council of Ministers,Haryann, for
inlonnuion with o ﬁm‘ U.OWNe. 9/1E net-99 dated Chandigarn,ihe
29" Sefitmber.2000.~ 1 ' -
Dated g | i
| "/ Deglity Secoetery. Educntion,

R for Fipancial Commissioner end Secretary

: W Gpwl, Heryum, Chandiyoch: Departmont.
v.ade: UEEAEND) wmm el -yt

o
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3| Lecuuet ShGmae) | 700 F5aUs0-TR0-5T00 | 12000-4 50-16300
T, T | TI000-4Z0-18300
N fieader g {0000 255200
g, Profesecr A300-150-5 T00-200-7300 TBAG0-: SU-20000. |
- &00-22400 -
i Profesent 4500-150-3700 T i
- - 500-224
3 Principals () ITO0-TZ5-9050-150- | @)1200 -2 30-16300 |
5700 { witk 2 minimum
- Rs. 125900)
| (i) 4500-150-5700200-7300 | G} 16400-450-
20800-50°-22400
( Prof:seor's gmde
ith & minimom B,
173004
) Toint Directar | 4500-150-2700-200-7300 1&400- 130-20900-
Colleges [ plus 250/- Spl. Pay) A00-22400 ( with a
minimim of R
7300
10, | Pro-Vice-Chaneellors | 50002007500 ilﬂm:}uﬁm_}
i Vica-Chancellors TEO- 1 Foced) 25000 { feedy
12, | Tuors/Demanstrators TTA0-60-2700-EB-75-3000 | 5500-1 150000
]5.:11 existing incumbents
¥
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ANNEXURE — TV
Eﬂiﬁﬂ.&ﬁﬂ
. Wwﬂh i Mwm Educstion and
Wﬂ“‘?‘"‘.“— iy wjﬁﬂ Uivessitics) and colleges
(Excluditig A gricatrural, Medical and Veterineey Scieate Collages) admined to
ﬂﬂmﬂﬁlqﬁnfthnﬂ‘mmqhu.
% - Th-nviiuﬂmhﬁwi £ of paj s ficisbive of Basic Pay, the
Dmlﬂ, *M Wﬁm allowancs and the
'muﬂ*uwwmw“ml 1.1996,
I The revised: mﬁr nfwfinﬁ’nwmwm is for the existing
.': MWWW@N colleges. There shal be
ma fiesh retrujtient made t s sades of Dempnstraioss/ Tutors.
4.

“The Brinistais of W_:Hﬁwﬁfm'lﬁwﬂlh eligible

for the mmm‘!:;mn gmde of Rs: 16400-450:20500-500-22400 w.e £
27.7.98 anfthe folipwing condifipns: .

(i} myhnplmnmmuﬂnmnmﬂrwu: service of 15 years as
. i
E::mh:rnl':l n:lE].ugl:.

(i) ﬁ#’i‘ﬂ:nun: 15 :n'.iﬂ experiencs shall 'I:n'.- granted on eccount of
]'n'LFH.'IJ'Eh.IJ ﬂlg:u

Niha ‘hjmuﬁ mﬂmhﬁmwmﬂuﬂﬁmuhh:

iﬂ\l‘] mﬂaﬁhﬂ%ﬂwm&m pedod iz in

§ . i A
B met

'Eihﬁlﬂm%hlmhmﬂﬂmWMEmuf
hwmﬁpiﬂmﬁhuhmuw Hmuﬂmuﬂmlrnﬂ:rm 111966

ELT.
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;  ATRm Eny mufe which v funm part of Punjeb-and Himechal Stags,
will alan ba entitled tn“tﬁubénnﬁt afsmiumgmt 'I:g' Lim in that |
. Btade for counting ns l:[ﬂﬁ!iﬁ'llﬂmmﬂf 15 years,

V) ‘The Professer grade shall ke awerded tn thobe Pringipals only who have
. "ﬁmﬂ?ﬁﬁgﬁﬁﬂ%ﬁﬁlﬁm*hmm% ot thiedr
m@mm%hn&mﬁﬁkﬁ '”’fﬁmigﬁrjfmﬁmrmmm

" pesaty, - d

(vi) mmmnmwﬁﬁmrpﬁwuilgmm&m'

mmwyawuwﬂ%ﬁg@wm

. flenu@g: 1
< B mwhﬂmm . Chairman
2. Dhﬂﬂmnfl-ﬂgimEdnuunnHm:{m. Ebw
3. SpecidlTaintDasting Setritiry Bfiicsdan™ Membier
]nTh:wﬂhnmEmEetmuﬁpmqﬁmafﬂﬂwﬂﬁﬁnﬁbﬂnﬂumatmbc
addadun‘nrﬁiﬁmhl‘ R M R R 2 e

‘_ |.'

5. The Prineisa mmmmhwﬂwﬁ&ﬁmmdmg
hmluhln. nqwﬂldmﬂ:ﬂvmmn’ﬂm r&#npu University

: ] _-
b L '.‘_ Ay Iu -'-.'
a.-. [ L |"1=|;|.;‘III.: :ﬂ"-'}_-f"' ‘ 1L

mﬂjﬂmmmguﬂmﬂfﬁwﬂty nfmmfhugﬁqmgh: :hrunmul
Enmlqﬂmmﬂﬂhminﬂrmﬂh}'&m

mwlwhmmumumgﬁl%wmmfﬁm
mﬂhmfﬂw onld L Irﬁ%pctq.mdpgp:namm
wmummﬁm%ﬁ:mmwmqnmm:
nﬂquﬂmdwlu'.thndqutqmﬁﬂw m'lﬂuﬂ'l;ﬂwﬂ'ﬂhlﬂnl!udfb:t‘h:

-
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second - fortfight (hiey Tﬂﬂﬂmibdﬁgﬂrﬂ.‘m matters. This
training will be complsory-ind Al emtetionof tisininy there will be & test

! mwmﬂ#maﬂwmﬁm s principal of 2
college would:he cligible foi shpoinniiaiit & DEpuly Dirctor Culispes and
similarly.a.lectuter having g leasl. 10 years expécitnce wotld be uliyibie for
wuwﬁwma&ﬂ%ﬁﬁ'uf‘ndmanimﬂw
nature and experienced petsons ie-reqisived to bié applinted apainst dhese posts
et Directorats level 3

The Caatrollers-of Examination inthe Ubiversity will be allowed the grade
mmd by Govermment of Indie “onfy in cuse they fultills the
qmliﬁ:nﬁmppmiﬂ I:z.rth_':llmmﬁt;ﬂmu Cummmm for this posz
and theytwere appofe i the Pritoyised UOC pay scele

T. mmmthwwmmm from Hs. 4500-7300 1o Rs,
!I.Wd{rl 'H'i.lh"ﬂl: mqmnm'nfﬁ E‘T.':!-DEI' plus 250 spl. pay as it is 2

prometionall poss ind Il bp b Pomotidh from amongst the cadrs of
principals of Gpvernmeag callegds: - -

ofeszors In the
Unhﬂ:l!l::rmd l:‘.wagu shall b on fhe basls of merit through an Al India
Advmﬂmm:uiznﬂmﬁan-by the duly constitueed selection committes st up

under the smmiesierdinances of the concerned  upiversicy  and  the

I

sy g

-l &



Librarians.  Deputy Libeariais, Libiabinas, Assistant 'Rugmm Depuzy
Repistram and Registrars will be Per Appendie - TV & NT o a-nended
form time 1y time.

U} Previeus Bervice, without any break 3 A Lecturer or equiy; lent, in 4
university, Collage, nedional laborntory, “or | diher sentifie
Prganizations, e.g. OSIR, ICAR, PR-.D&;-UGE.-IEEW-I?[-.H i as g

il
UGE Resenrch Enﬁg‘n;l:t,ﬂmuid be counted for-placament o lecturers

(0 The post vas iy s equlvalent graliieale of by s e }

postof o Lédtures - -

i l o el a-""f
@ e mﬂﬁ*ﬁnﬂ:ﬁé’i&%h'ﬁﬁh’%mﬁ the

walificstions: prestiibéd vy ‘the UGG 13 1. pest of

GH)  The candidatés s wpty s difest reeruitmen: should
#ply through proper chaangis i

T |
() - The eoneemed lu:_tn;m Pomssssed | the | minimum
- - I
qualifications Prescribed by the uaGc l'hlp;__Pp-pq-jnlr 1anit gy
Lactirers,

¥ The POt Wity fiiled En-ﬂﬂnn:ﬂa;gg with the Praceribad
sebect iod procedure as Inid down by the |y, Vit “Hinge

gl I I

e I ]
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(i)

(iv)

4. S

Governmeny/ Cantra] l‘iwm‘nmtﬂnaﬁlu:iun's

a3

e
(v}  The appointiesnt was not adboc or i & leave vacancy of
*less than one year duration, Adhoc service of more than
one Year duration can be counted provided:
{e) the adhoc service was of more then 05 - year
duration.
¥} The  incumbent wes  oppointed  on  the
recommendation  of duly <¢onstifuied Selection
Commities: and
c) The incimbent was selected to the peemansnt post in

continuation to the adhoe service, without any bredk

Four and;two advanoe inzrements will be adrmissible to those who liud 2D

K

and L'LF]I:H dm:n, respectively, at the :ll:nu_ of recroitment as Lecturems.
Cmdﬁulﬁﬂ;ﬂ'm.ﬂn should be given benedit on par with Ph.D and
b-l.uu.n:ipa;_-.uﬂu.um
mﬁ@ﬂhmﬂmagmmmmhumwm
Ph.D. withhtwm yesrs of recruitment.

A lectures with Ph.D will be eligible for two sdvence incsements when shefhe
mwnln'.t_l.rﬂtlﬂﬂm.!;'}nduuﬂﬂdw.

The bm.n!ﬁt-il'm; advance inctements in liew of PhD degree will be availakle
to .h;i:;l:!EWhﬂ aoquirs Ph.D degres in their service career on or ofier 1,1,96,

However, the increments would be sdmissible from the date of awsed of the
PiD degree.

i3
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L1 CAREER ADVANCEMENT

Binimam length of service for thghl.lll:.l b move inte the graie of Licctiisir '

]

{iz)

{iii)

(35

{ Benlor Er;ulr.] ?.rnr.m‘ b= tl:rqr years for, lEIl‘r:’-e with PhDD; five yoe73 for those
with M.Phil and six years fm' ﬂtl:u:u aI the level of Lechmer and for eligihility
10 move inty the Orode of Lecnurer t l_!g_:lg_:aﬁnn. Omda)Teeder, the minimum
length of service as Lecvurer Senigy Eﬁlﬂ!}gmllbe amiformiy five yearm.

For moveniant imo gmades of Bupder and abave, the mininum cligibity
criterion would b= PhD . Those without Ph.D ean go up o the levelof
Lecturer{ Sclection Grace)

A lectuzer will be cligible for placeimant in the senton scals af Rs. 10000-

L5206, if shefbe hus -.:ump_L.eméE & years of service nfter repula- appointment,
with relavation as provided in para- | (i),

W) has participaed in one refresher and one oriemtetlon course/summer

instirutes each of approximately four waek ﬂ'l.lfl"gﬁ:ﬂlg.n_nr_ﬂ-gpgnd in other

appropriane v:urilhtuing education prograinme of comparable quality as -

mny be speeified or approved br iha- Lhuvmiqlr Grant: Commizsion,
‘Il'hw: with P :l:.gm: “would be exmﬁtud ﬁm:n one Refregher
Courss. Y

‘Eamed ennsistely ﬂtfsﬁa.c:ér_-.; pufmmanucnmnisd TEpEHs.

The Government Lm.'un:rs who nre gppointed ilil'l'.i‘.:.i'l!ﬂil 1.1.1996 shall
i:;= regpived 1 serve §nothe rusal areas foca p-::iq:d af fhe e yenrs before

they are eonsidened for placement in the senior seals,

A lecturer {Senior Scale) will be eligible for placementin the © elsction Grade

of Re. 12000-320-1 8300 i shefhe hias completed 5 years of Jervice in the
senior scale,

(=) Made some mark in the areas of seholarship and ressesch 25 evidencad

by self-assessment, ceporis of - referess, quality of poblleations,

14

e K
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epmirioution 19 the educational inrovation: design of new courges and

titmcula ee.
(@h  Afer placemest in the sepiorscale, participated in at least two refresher
nqmﬁﬁf?.u:p;w institutes ¢ach of approximerely four weeks durasion
or, epgeged in other appropriate continuing: educatlon programmes of
eqmparsble quality as may be spesificd or approved by the UGC,
(d) - The Govemment .I_anl"ﬁ'hﬁ-ﬂ‘ apppinind on or.after 1.1.96 shall
bave-to gerve dn the Rurel Azea for & period of five year Le. thres years
. BeTro s plseement n the Senior Scaleand Two years affer placement
. in the mulma.t: hefore they become eligible for selection grads. The
' Hcﬁrﬁlhnubﬂ freeidn optio do the Rusal sgruice for the period of five
year at & saesch,
Bvery lecturer in the senjor seale working in the universitics will be eligible for
the promotion to the post of Resder in the scals of Rs. 12000- 18300 if be/ane
has completed § years of service in the senior scale.
()  Obtained a Fh.D degres or has equivelent published work.
()  Made some mark in the arsa of schoiarship snd research as evidenced
by self-sssessment, reports of referses, quality of publications.
- contribation o the educationsl jonovation, design of new courses and
(e} . Afterplacement in the senfonscale, participated in at least two refrasher
Coucsey’ sumumer instiiytes each of epproxamately four wesks dusation
or gagaged in ather appropriste costinuing education programmes of
il Juslity 43 may be shecifed and apmroved by the UGE,
(@) Eamed consisteatly good performance appasisal reporis.

W
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13.

i4,

15

Leeturers in the Seninr Scale who do nst have Ph.Dl. o dsgese of n-:mtuilmi
pulitished work and whi do mat meét the scholarship and resesrch stancards,
our fulfil the othee criteria piven ahove for the post of Reader and hive o gamd
record b teaching and preferably hive contibuted in verieus wa /s such as w
e corporate [ife of the instititch. examination warl, or throngh extengion
aetivities, 'will' be placed in 0’ selection frade of RS 12600-18210 subject 10
the recommeniigtidns of the” Selsetion Comitliffes WHIER is the ssme s dor
promotiod 'to the' Hhe of Reats, They will bbdisighited as a lottarer in the
selectibn’ frade. They child” offés thenibellies” fof” il nmsisrment -afier
obtafning PhD anid /or fulfilling othier requiiments fir Sromotion as Reader
and, if found saftabla coultb4 gives the dbsigateisn 5F Reader,
Prothation to the post of Reader in'the university agid lecturer in selection
srede in colleges' dnd Universities subjéot ty filfllmedt B ceiveria laid dowr
under para 11 and 12 shove will be throngh a ph:i:né: of s¢lection by o
selection/Sereening comihittéss (appendix V and VI B tp by 1he S
Covemmeny/Univarsities conssrned.
The pay sesles of college teachers/university teschers weld tevis d with effoc:
form 111986 in view of University Grarits CommissisniGovarh nent of India
recommendetion and s per piras 17 and- 18 of Hatyeda Gow'mment letter
doted 389, the following pravisions were' mide in) respest ©f teachers
Pramoted usder merik Fromotiot sehiemé/Petssnil Proidstion Schome,

“The existing teachers in Ubiversities ware the Mert Promotion

Seheme formulated: by the Univerkity’ Giaite’Céifumissic 1 in 1943, us

Any other similar*schemesdre in Speralish Will have a0 optian 1o

cantinde 16 be goveried by 8" srevtitonsial Bieke seneimes provided
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.. Wt they exereise that option.dn weiting prioe-1o their pay fixetlon under
ﬂﬂaﬂmhnﬂugmmn.nfpu will be as follows:-

UM Lestarer L, Rs/ 22004000
b Reeder - Rs. 3000-5000
' (i) Professor. - B 4500-5700

't'hnpmmuhnu made before the announcement of the revised scales on
17.6.87 'n-ﬂl-nnt.hmupmnd, However, In such casss, the hr.n.:ﬂ:. of revision will be
ivadleble to teacher-oaly from the dats of their pramation.

At i been nn'd.::-d.hf the State Government that universities have not
only mﬂt_ielujnw__gl.fmmmm under Merit Promotion Schemse/Persons] Promation
‘Schesis i contrdvéntion of University Grants Commissiod's guidelines especially by
grantipg relaxation in tsaching experience, and bas also granted tem revised pay
scales: higher that provided under Haryana Government orders. Besidss, the teashers
bave been allowed to change their options. There have been also cases of double
promotions. The E-tﬂﬁl:__?ﬂ"l'ﬂl_lmmﬂ neg directed the unjversities w review such

; I fhe pbove bagkground. the revigsd, -pay. package effsctive from

i I T lﬂﬁwwwh%qﬂmm carlisr promoted sirictly as
- pox U,}fﬁ;ﬂmnﬁmu Commissigi's. giidelines, agd  coversd under Harvana
Govemment orders dated 5.3.89 and only guch teachers will ploced in the respeciive
revised pay scales with effect from 1.1.;%{;Hm.ingamfmm whio weps
atrictly gyvernedioramoted as per UGC old merit sgheme of 1987 and wers in the pre
ravissd scale of R, 3000-5030 and 4300-3700 would be cligible for full scals of Rs.
10000-325-15200 and 16400-450-20000-500-22400 respectively w.ef 1,196 The
Undversity can digcuss in it academic bady =nd decide nter s= seriority Between the

marl peomotes and drect secruits based on the date of selection, and ag per the

=l g



|2

existing/amended acts and stohues of the University. The cnses of feachers rramotad in -'--1r .L

contraverition” of University Grants Emmuﬂﬁﬁ'b‘ﬂthﬂﬂﬂhﬂ'ﬂmm {mmnm
otders will be reviewsd: wmnlnl?haﬁﬁﬂ:ﬁt&chh&sd’ﬁph:. the Sinte

ﬂ:uunmmlhhmtumuuglhmmmﬁbtgﬂfswm Mur!..[:mlnuﬂm
schaime/personnl promotion scherne stands ﬂhﬂﬂlﬂa'

Professor (Promotion) -

13

In addition to the sanetioned posifion of Professers, Which mist be Bil3 in
thraugh direct recruitmoent through o)l ddvartisaments, pmﬁdmlk may ba made torm
the post of Reader to that of Profe=sor after § vears of service as Peader,

The Selectioh Commines' for frometion to he post of Prdfessor shorld be the
snmie ag that the lrect regiiremient, For (e prometian from ngdhr'!n.r cizgsor, the
follwing methnd of promefio ray b followed,

The candidate should present herselPhimslF befire the Beféctih Committes
with some of the following:

a) Self-appraisal reports (raquired).

Eijié&y brﬁﬂ? ‘iﬁ#hy m.% ‘to' revieew before

* Eaming fot mwsﬁfmﬁﬁﬂm‘mﬂmwﬁm o st these
ih;.ﬁ mﬂ wi.‘lifHJH E]:plinuhm E

ifi

-

L]
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The lh-:r"}: JCaress Addvanzément Scheme for :vuJ.I:gu. and I.I.I:I.i'I.HEItj' beachers
shall begome effective wae.f 27.07.1994 .

i6.  The fixation of pay of lectures (Selection Grade) Readers/Prineipals in the
pre-revised grade of Ra. 3700-125-4950-150-5700 who were selected strictly

in accordance with the rules and regulations framed by the University Orants
Cﬂﬂﬂl‘llﬁpﬂrmﬂ the State Government dnd who were in the position as
rerf(Selicrien Giraoé) Kebdddd) Pridcipais on 11,199 will be mede in o

munner thay Biey, get dleir ipay fived at the minimum of Rs, 14540 in the

revisedscale of Rs. 12000-420-18300 &5 and when they complete five yens
‘sérvice in'the imd:

7. The’ :-:qnimm-_ﬁ periicipation in orentation'refresher course/summer
Lnaﬂtuﬁ'[ﬁt:h-'-h;f'i]ﬁﬁ"'m':fwln wesk diration, end consistenily satisfaciory
perfornmines sppeaisal reports, shall be the mardatory requirement for coreer
advencement- from lscturer 1o lectirer {Senior Scale) and from lectures
{Senior Eﬂﬁj‘h%ﬁ#‘{ﬂdﬁnﬁm*ﬂﬁd:}. The teachers would be required
to. present resesveh paper during refresher courses, ‘i-"-’h-nuwu, the requirement
of orientation courses/refresher courses bas remeined incomplete, the Grads
promotion would ot be held up b thess must be completed by the vear
2000.

‘,[h-;raqwm;urcumplmm thes2 courses would be as follows:
m- forh:dnutﬂ-ﬁﬁ'm:rﬁmm: Scale) one orientation course plus one
. reftedhér course would te compulsary far university and college
teachers.
() : I‘nﬂ:mfcﬂmmufﬁs for lesturer (senor stale) 1o lecturer (selection
grade).

19
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nrienmation snd

PES

Gl The scgior teachers ke RendersT schres {sd!;.'_miun Zrade), and | -

ok

Pmﬁ"-mnr: My opt 16 mttand two minwma_lfuﬁniéué-'f— vifimir tibect
area mng Present pappes: na ong mspact-6f Iﬁeii-';h_ﬂimii:iﬁ'dﬂ.ﬁ:ﬂnn to
V) Libearians/Lacture: Physical Edséstion wonld B0t gt it ifiatically the

senio/selection grade to.actirer will be followettiitsis sabe dlgo,

OD.OF PRORA

University I}e:'u:u'tm:nb'i:'ulluga Principal

Sponsors the «tﬁn]w_m;;-i‘nr he - recuired

refresher course, ang suzh opportunity is nas denied 1o e teachers,

=neept on sufficient Rround to be specified in writing to the mhc;sigr,-‘r!-: aniversity

shauld afsn bring to the altenting of the UGC any complain: received fro university

Erven for refiasnly,

18, The uuivmtﬂts.*nni}ngn:a tUEl observe at jeac !Sﬂ_nutml.'tnuthil-g_mr: ia

fiia sy - o o
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. vanous public holidays. If the Universiry adopts & 5 day week pattem then the
eumber-of weeks should be increased conespondingly to ensure equivalent of

S0 s

O, OF WEEKS
University

Tesching 30 (180 days)
Mmhﬂmgm 12
Preparation for examindtion
Vacation B
?_l'bl‘h-}hiﬁhm
1o, increace and adjust
teachingidays nceofdingly)
Total | 52

16

%ﬁfﬁ@mlﬁﬂﬂﬂh summarised as follows:

Coileges
30 (180 days)
10

il w

Z

-
i

kg universitics shall prepese the academic calender sovordingly well

befors the commencement of academin session every year.

WORK LOAD

ﬂu%ﬂ-ﬁhmﬁ;@_ﬁﬂlmﬂmﬂmﬂdmﬁn fom than 40

s oy ; ey b sl '._ '
hours u week-for 8l duoridag weeles (140 fegehing days) in an scademic year, T should
be ngcassary i'i;f‘-.lﬂ:# tenches _. t6 be availible for & least 5 houss daily in the

Uni.‘.l'n:it:rﬂ'mﬂ:dn_a for which necessary space and infrastructure should be provided by
the University/college., The miniom direct teaching hours should be as follows:

L I b -
20, The age of supczanouation will reranin vochanged and teachers working in

Jovernment colleges will continue to retire on attainiag the age of 98 vears and the

16 hours

14 hours

teaching personvel working in privers affilisted colleges and universities will continus

to Tetirng ui altEining rh:_nm-. ul bl yiears.

2
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LEAVE RULES
2L The leaves rules for Government eolleme|sdturess will be as tald dovem in Civil
Service Rules s applicabls ant in cast B privats cileats't5s Thas Filbs s peovided
in Horysna Affilinted Colleges (security 6f Servics) nikes 1993 will be fallowed, Any
contrary provisions eonfatned in' University calendar would be madified accardingly
by the University. |

11,

ool

AL the fime of recruitment in Universites and cotleges) service apresment
should b sigried between the University/Colleges and the tenchir; awhict exould be
indgnsi with IJ:u.-. H.aﬂmmﬂmmpnl with 5 copy o the concerned teachers. The self

appmm! nl"‘pr:rfnrmum: mdw:im, other eonditions InEd dnwnnhlm, should be & part

of the scrvice apresment. The E[.'ll:a:l-.'l:l-:n of service Bgresment shall be dri fied by the

Govermnment In consaitation with the universities.
3. hurﬂﬂmhnngnbuullh:quﬂhmwmprmmmﬂmgpmﬂssimm
fellowing shall be obseryed by lim mddngptmmd

(a) - They will maintain & diary mwhﬁ&ﬂmyﬂ'nmmmchwrl'ﬁmpmadhlmq by
' rﬂ!‘uﬂh"d‘ﬂ!'lﬂﬂ facrpuﬂ:mﬂng'mnﬁmﬂmiﬁwﬂtﬂm

(b))  They must mark the attendanes of the students regulativand shouh baabmis the
list of absentess daily,

(e} They musz mack the errival and departure time in the attentionce reyister.

id)

Lecturer in Physical Edication will be avaflable in the gm'mﬂs ezt for one

hotr in the moming and two boues In the evening- an Ihmt their stsy in the

callage 15 of 2bx hears

o

B L
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They wiil beawailzble for universioy-exams as it will be & compulsary duty and

ooy exemption will be plven unless.they produce the medical certificate from
the CMO concerned,

They will not be given any beasfit of camad leaveleompensatory leave for
performing duies dusing vacutions..

They moist take hause test after the classes of one, hoos duration once in a
fonth,

They must not inditlge i taition work, Chesk may be done in colloboration

wiingogag sax depustment

In addidn; the follpwing code of professional ethics, as evolved by fe UGC

shali-be binding on:gll teachers working in the Universities and Eolleges of Haryana.

f 7 ()
i
(6
(2)
(h)
.
-
|
i
i ;

Teachersiand Their Responsibilities:

i %ﬁ:m,'#npr.;.:uﬁdg &3 o profession assumes the ohiigation to condunt
himself i scbordance with the ideals of the-profession. A teacher is constansly

under. the serutiny of hig,studdénts and the society a1 lerge. . Therefore, every
teacher should see that there i3 no.incompatibility between which his precepts
and practice. The national ideals of education which fhave already besn set
forth and which he/she should sesk o inculesis among students must be
histher cwm ideals.  The. profession fuctheF requires that the teachers should be
calm, paticat and communicative by temperament and umisble in disposition,
Teacher should
() - stihere 1o & responsible gatiem of conduct and demeanous sxpected of
" them by the.comemunity:
(il manigs thelr private affairs In s manner eonsistent with the dignily of

the profezsios;

13
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i - -
(i} geek to moke, professioninl prowth eontimicons threugh sedy epd F 0

ris earshy
tv)  express free and Grand dpinion by particifaion at fnfessinnal
muselings, saminars, conferences efc. ‘toWRRSS tHe cedtbibution of
ktowledpe:
(¥}  maintain setive membesship of professional wgan;ﬂuﬂm 21 strive to
- iiprove education and profession through them

3

vf*-"lj parform their duties in the form of tmacking, titorial, pracsdeal -and

semiiner work conseientiousty and with dedization;

(vi) co-opersts and pesist in camying omt funititos mélwing 1w the

“eillucational responsibilities of the eallepy erd Al uhivers ty ,mn:.h as;
1 ausisting in appraising opplicitlons -for edinlzsion, hdvising and
counseling students as-well a5 sssisting-in the eondbetaf university end
eollege - examinations, . including mpwwﬂnq.’ invigiistion and
(viil) -participéte in estenslon, e urricular il €Y otiicliar activities
Intliuding comeuinity servica,
I Teachers andthe Students
Teachers sfiould ;
() respoct-the gt and- dighity of the: sudent ‘In expiessivg histher
opinian,
(i} deal justly and impartially with students regardbess of heir religion,
vaste, political, eecnomie, sacial and photical Shiiracteristic -
(i) recopmise the differsnce in aptitide snd capabflitics among students and
strive toamest their individun reeds:

ar

- i

s

41
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{iv)  entourage students w improve their zttainments, develop thei:
pq:qmlﬂp,,mu.dp_s_;qin time contribute to commumity weldare;
"= %’ﬂﬂﬁhﬂﬁ cutlook and. respect for phyzical
lubour el icdenls n-f.d-:mbm:_-.r, patrinlism and pesce:
(wi) Hd-nEu:nmu: o ﬂg:#:l:m-uﬁ'nut behave in & vindicative rl!"IEII'.'IhEr
towards any of them for any reason;

(vi): | pay attegtion, tq.only U ottainment.of the student in the eusesement of
: m__ [

(vilf) rhake themgalves available-to the shidents even beyond their class
v hﬂm-ﬂﬂﬂ-w shudents without.any remutierasion or reward:

i), - eid studenis to dﬁdumn.md:mmdmg:nfwr national heritage and

stional gols aad

(x] . refrain fom in;:itiria stucents against ofher wtudents, colleagues o

1] l'mhusl.n::d Colleggies
Tenchers.akouid

1) trest other I!;'I‘..mhe: of the profession in the same manner ss they
themseelves wish 1o be treagted;

(i)  speak respectfully of otier teichers End Tender assistance far
professions] bettermenr:

i) .,.-n:ﬁﬁu-ﬁm.hdﬁng-ummnﬁmd.allcgaﬁnm sgainet colleagues 1o

shigher authorties;
(iv)  refrain from allowing considerations of caste; creed, religion, race or
sex in their professional endeuvour,

25
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(12}

(i)

{iv)
(V)
(v}

(i)
(i)

Ik

Techers and Authorities:

Teachess should

dlmhnga’thﬂrpmfhmmtumﬂﬁhlhﬁm m the esisting

eibit e SEon
mules: &nd adhera: to wummmmé*mthm writh (heir
profession in initiating steps throogh thelrovwn insifhition: | bodies and/
of professionnl organismtions foir changs of mny SR rule (& Hmental to
the: professional intesear,

Refrainr from uadertakingsny Gttt etnployibedt and commitment

including private twitions and cosching classgiiiWhich ar= likely to
interfare with thelrprofensionsl resporgibilities, -

Co-ogerate i the fornuilation of palicies of fiediiiution by accepting
various office and: discharpe vésponsibilitief Wik sueiioffices may

‘dempend;

Ciroperete throughethelr organizstions i the formiilntion of policies of
the other institutions and acoept offices’ -
Co-operate with the suthordties fos lhﬂt-:th-.tm-:u.f. of ™ institutions

Reeping in view the interest and in conformityi with dignitv of the
mofesshon,

shauid ndhere w the conditions of contrey; ,

gve and expect due notice bafire 2 change of position is mede and
refrain from  available themseives. of lesvevestent o1 unevoldable
grounds:acd ds 2y as possibie with-prior infitiition, ke sping in view
thesir particular responsibility 'ﬁarmmpm&mttFMm: sehedule,

~Ly
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(i)

(iz)

(i)

(iv)

i(v)

47

Tepchers g Non-Teaching Saft

Tﬂd'b:malumbdtrm the non-teeching-siaff as colleagues and squal
pasiners i 8 cooperative undermking, within every educational
institution:

'fﬂl:h.m shawld Belj id the' finetion of joint staff-councils covering

. , 7
both teachers and the non-teaching staf.

Teachers should try to see through teachers' bodies and crpaniustions
that instituticus maintsin contect with the guardians of their students |
end reports of their performance to G guardians whenever necessary
and meet the guardiens in meelings convened for the purposs of mumsl
exchange of ides and for the bensfit of the mstitution.

Teachers and Sociely

Tlir-&:hm should

mauguim,:hm educetion is & public service nnd  steive to keep the
pﬂh{ic. informed of the educationsl programme which are ‘being
oy ey 8

wetk 1o improve education in the community and strengthen the

_ community's, moral and intellectus] kife;

be eware of sacial problems and take past in such sctivities as would be

a@:mwﬁemut‘mﬂmy znd hence the country as a whole:

; pnfppn tie duties of citizenship, participate in commuaity sctivities

?ﬂlhglr&n- responsibilities of public offices;

. mﬁmnﬁmnlﬂang part in or: gubscribing to or assisting in any way

activities which tead to promote feeling of hawed or enmity &mong

&
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different communities,, religions or linguistic gronms bot actiely work

for Watiomo! Intepration.. - S i
ACCOUNTABILITY
4. The zelf appraisal of performance should be adopted ns o mandatory part of the

Career Advancement scheme and shonld be Implemented ' with the now pay seales
within time frame of | vear if not airesdy implemented. T wm_:ln_,",;'h:-:rpﬁuz-al for the
instinstion lo consider introducing etudent evalostion a3 & methed of essessr =t of the
teacher, particulasly in small instintions, post graduate departments, professional
colleges. and awtonomous colleges.

Universitizs would =nsure t'n_!rmulmiu_:? of seademic. calends: snd s
enforcement every year, It would alsg be ensured that the studends put in the roquired
pescentage of atondance and aiso sppenr in the house tems and pest with the

peresntage prescrived before they are allowed o it in the annnl exnminatiom.

DATE OF EFFECT
25 Therevised scales of pay Will bé sifecive from Jakiigepiol, 1995,
EXERCISE.OF OPTION ’
2601y The option shall be exerelsed in writlng in lh:hm H#I:I.ll'lﬂﬂ W thi Annexure
V %0 83 to reach the Principal within three months of the I:II'EI-I". of puslization of
these mules or where an u:v'cm*lng scale has been u."dm.‘; by amy order made
subsequent to that dats within three months of fhe dats uflm:m orde::
Provided 1hat in the caze of thut employes who iz, an the cate of such
pithlication or, as the cass may be, dnte of such order uﬁ lesve ot on foreign
servics, the said option shall be exercised in writing m‘ 2% to recch the seid

muthority within theee months of the date of his post or at the & piry of the

sancioned lepve,

=]
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(i)

i)

fiv)

X

Provided further that where an employes is under suspension on the 1°
day of Januacy, 1995, e opticn may be exercised within thres months of the
dete ¢f his retwm 1w fis duty.

17 the intimation regarding option is not received within the time. the emplayes
shall be deemed to have clected 1o be governed by the revised scale of pEs o
and from the 1" day, of January, 1936,

The option cace exerclsed shall be final

Persans whoss gervices were tlerminated on or efter the 1% January, 1596 and
who could nol exerciss the option within the preszribed time limit, on cceount
of death, dischazge in the explry or removal on sccount of disciplinary
proceeding, ere entitled todhe benefit of this nule.

Provided that with sespest fo the persons whose secvices were terminated on

account of death, the opticn shall be exercized by his legal heir who is entitled o the
reczipt of payments,

7.

The pay.of the toachers do the revised séale ‘on 1,1,1996 will be Bxed in
accordarce with  the ‘formuin recommended by Government of India . The
deteils-ofthe pay fixation {ormuls are given in Annexurs W,

All the otber service condifions of univertiies and college teazherz will

continue to be governed by the existing rules/instructions of the State Governmer:,

The Stsie Goveruuent may changs any of the abeve conditions on its awn or

on the recommendations of University Qrants Commizsion or Governmen of India.

29

=



rj)"ﬂ:
E Ia fog fikal] ; It the Teiised sel

I. oy in'the tevised scales should be fived under this e ‘only Bffer:-

(8)  evary teacher hos had opportunity to decide whsthah hafshe &0 ot for
tha earlier scheme and

By the University or Callege cencemed has made netessary changes in
their &fatufes, ordinances,. mles, regulations, m, 14 inccrparate the
provigions of this schetris,

. The pay of teachers'in Univéssitics ‘nd collsges may beifixd in the revised
seales of pay'in the following manner:-

(8} AnAmount representing 40% of basic pay-in‘fv Existing seals shall e

" added to the "existing emalicnis”,

) - Afer the existing. smahiments Have' Been 5o mbr'mﬂ! the:pay shall
heesafier be fived in the revized séale st the FEES ey chove. the
amous thus computed, provided that:-

{(2)  19the minimum of the revissd scals 15 more Gihn! thi amonrtisd ardyed
o, the pay shall-be flxed at e minimmum of theravised sl

(B} I the amount so amived #tismor magsmamm:limnm o the revised
scitley the, pay shall he fined at the maximum nftl:lﬁféfscala.

Bravided fucher that . '

‘-‘-’lw:inﬂztfn:atmnnfpny, thepa}rﬂfﬁmumhsmdmv;:upn;nmmfhm
ﬂmrmmpmﬂwﬂagﬁmmmuﬂngsmmmhmuh:ﬂ, dﬂuv.'h:ur,{elnmedm
the revised gople &t the mshgn,ﬂmpnyiuﬂmmmsm!unfmm of these
teachers who are drawing pay beyond the first fiour consecutive keges in the existing
eale shall be stapped up 10 the stage whers such bunching ceeurs, &5 under, by the

gremt of in ineremeat (3) in the revisetl seale in the folltving mmennisr, namely:.

|

AN NEXURE-V

-~y
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(=) for the Ea-:hu_n ﬁmﬁ; fml:r: the 9™ upta the 12" stage In the existing
' seals iliy"m:r_ m:m::u. B
(b)  Ferteachers di-iwm.g pu.y from th-:?‘ upto the 12" stage in the existing
scale, ift here is banching beyond the 8" stage — by two increments,
(c)  For 1edchers drawing pay from the 13° upto 1.5"’ stage in the existing
' ili:!!.ll:.lf L ¢ is bunching beyond ths 12 stage = by three increments,

Eh}:@#{ﬁﬁﬂ_hmu%ﬂﬂpﬁ!ﬂfﬂlﬂmmﬁm“ & stage

'muumﬁmkﬁ;m?mﬁ&hmmmmmi;dmmmm

the pay a teacher who was drawing pay at the next higher stage or stages in the
" same m:ﬁmmﬂu Is ficed, the pay of the Janer shall aiso be stepped up only

1o the extent by which i fall short of thetof the fotmer.

The fixationithus made shall ensure that every. tezcher will gel a1 least one

_increment. in.the revised’ szalz of pay for every three incremenss | inclusive of

stagnation increnent (s), if any ] in the existing scale of pay,

Explanation : For the purpose of this clause "existing emoluments” shall
inglude,

(@}  the basic pay inthe cxisting scale;

(2)  dearness sllowences epproprinie to the tasie pay sdmissible at index sverage
1510 (1960=100}; and

{e) the amount of first and second instalment of interim relief admissible on the

basic payin the existing scale.

i

NOTE 1. Where the increment of & tcacher falls o 1™ day of January, 1996, he

shall have option to drew the increment in the existing scale or the revised seale.

1

=1

-y



e

MOITE 3, Where a teacher s on the 1* oy of Janwary: 1';'91-5 b= ahafl I:mmmf.

entitled to pay in the revised scals of pay from the date hu-Jmm duty. In cree of
teacher under suspension, he shall contings to draw subsistence tlowanes baged on
existing senle of pay and his Py in the mrim_i Py seals will be #.ul_:juc: tn fina uud&
on.the pending dizziplinary proceedings.

NOTE 3, Where the existing emoluments as coleuluied in ?-jurﬁz:m with glauge
her,

I abowe :xm:d the revised :m-:slummu mﬂ:-um:’:n:rflnrtﬂ.l: 11:hr.-du1ﬁr-nma shall

be aflowed Esr:l'-rmnul,;:ﬂ:.rtﬂhnhanth:d in ﬁ.ﬁmumuuam Enthﬁ' Py

MOTE 4. Where in the t'mhun of pay wnder clewse 11 th:ﬁ'!ﬂ py of & teacher,

who. in the existing soale was drawing munudu:tly before thus ™ day nfiamqn.-

1996 more pay &mmuﬂwtea:-:l:rn:mmmtnhﬁm in the mm}:gtrgr Betk fixed in
the revised geale at s s!ngn bovarer than thar of such j‘tlmqr, his pg}flﬁhlmj he El;l?ppﬂd upto
the same stage in the revised scals ae that of the junior,
NOTE 5.

MMummmaﬂnmermuﬂmaHﬂﬂﬁ’pﬁmh&fﬁ:ﬁhI”
day of Jenviary, 1996 draves Jess ray in the mﬂ!ﬁ'mﬁ"lhﬁ':}“ﬁh Jmior whe is
promoted to the: kigher post on’ o after the ® day-6f Tardkiys. mr{r i pey of the
smmrumherslmul-:l'ﬁ::ﬁ:ppnd Upto- & fidunt: eqind o' the pay as- fied ' for his
,|1|.11::nrmmuth:gh!rpm.’rh:ﬂtppmﬂﬂpﬂmmdbedmﬁﬂ:eﬂ:&frun‘J:nnd:rl::nt

promotion of the lunior teachar stbject to the fulfillment of the E:]lnmg conditions,

namily:-

-
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" PAYSCALE @ i @ 1740-60-2700-75-3000
PAY BUCLAE Rs,  5500-175-9000

Basic | D.A. 2. ] %W Bay, DA [ A0 ol | Towl [Nexustage | NewFay |
Payas | on |LK Ks. | [0%ofBesic | andLR. | Basic |{colS+ | inNew |onl.1.85
LT?E L1gG: | - hpﬁn__;mﬁlm:l.m Pay | Col6) | Scale
Ra. 100
] 7 T VR IO (53 3] ] ) )
| 1740 | 2579 00 | - 114 A58 |. 695 | 5285 5500 5500
BT TR s T 720 | 5464 LAV 5500
1860 | 2753 | 100 18 Y 744 | 5643 TETE 675 |
1020 | 2842 MO0 | » 192 = | 5064 ) 5Bz | 5850 5850 |
1SED | 2930 B I L ) T | 02 G000 6025 ﬁm:%""'l
040, | 3015 -'qli@iu: T SR N T LI T BI00 |
[ 18 e T o wﬁi‘ﬁ--_4 =T Hﬁ §358 || - 6373 Gk A
A S T R e 3 - T T T
TG ' T RBE- | bIlG] 6140 (FFH
511 | 6Gea4 | G900 a0
N T I T iy
JeD | TI52 | A% T '|
984 | 7431 TEnn T
008 | 7610 | 7715 7715
1032 | 7768 Tosl To50
1056 | 7967 BIZ23 B13%
106D 2146 300 B30
3 EC 71 T Y LF LA
1140 BSR3 RASD S630

LE]

-1

o 1

e B



A

This stepe go bevond the pay seale, snd hence the pay s ﬁ"_v_ﬂmmmmn

]

(&)

fes

Ly

J-d

Lzsr:i ERE) 100 703 646 | 1170 | BiE— —‘&EE'*'E‘:}{S—
000 | 4430 160 00 TEG '“:zm_*ﬁﬁm-““'ﬁﬂ‘_ 'W '
|

both the funior and fhe aﬂﬂ;urlqch:f 5hmﬂﬁ ‘m:kmg ohe EEEE caEpory and hs
post in which they have: been: promoted "s]mi]‘ﬂ be ;:dn:ﬁ'ﬁui 1 the same
entegory,

The pre-sevised and revissd scales of pay of the Jowsr dhd higher posts in
“wbich they ere entifléd o draw phy should beidentical. -

The senioe tencher at the me-of promotion has bﬂuidrai"?ﬁhg m:@l-ur more

PRy tharthe jmigr,

The anofmaly should be directly us 2 result of the applicatids of 4. provisions
af flm:lunwn.a:at Rule 22 or any other. pule gp oirder rr:,gulﬂ;ng pay fixation.on
such promotion in the sevized Ecale, [t oven in the lﬁwpﬁﬂ, the ju dior officer
wits drawing mare pay in: the pre-revised scale than the milnr by viftue.of nay
tdvimcer increment’/Branted: ty. him, provision of thisHots inec# 'note be
imvioliedito Siep nptha Pay ol kE senior ténckes, |

The teacker relating bf the payof the sénior tencher inapeording s sadih- tha

above provisions should ba-issmed tmdet’ Pundimyental 27 s the senior
teecher will be entitled to-the next inerement on completio
qualifying servics with effest from tho date of re-fixntion

i of 18 ragquirsd
ofjpay.
Datz of newt increment n the rewvised scale — The Rkt i

procedure shal] be praned oo the-date he wnuldhma—dru-:mihm Tnez:mzng, bad

be eontinged in the Existing senfo: £
Provided that in cases whape he pey of o teacher is marl:q:lindil.lup in ters of Nore

4 oz Mote 5 above, the next. increment shal] ba grented ont the completian of

a4
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qualifying service of twelve months from ths date.of stepping up of the pey in

Provided ﬁml'r:.r that in cesed other then those coversd by the preceding
provision, the next increment of 2 :m:!u.:r, whose pay Is fixed on the 1° day of
I.ﬂ.mn.rj.r, 1956 at ih:mm:amg: gz therone fixed for another tsecher junior to fum in
the mmwmumpq at alower stage than his in the existing scale, shall
be gremted on lhhjifmdhudafén'wé‘w his juntor; it the dete of increment of the
junior hﬁm}-tﬁfhciﬁﬂer

mﬁm‘ﬂﬁ%'ﬂﬁmﬂw who had becn drawing mmdmuam of

ﬁtﬂmﬂnﬂﬁl‘LﬁhWW‘Erﬂ:“mﬂ!ﬁ I® day of January, 1996, next

shajl be allawed on the: 1" day of January, 1996,
© i Ready-Beskonerfbr fxation of pay of teachiers in the different pay scales is

enﬂﬁdu&ﬁﬁﬁt{l&:

Bl o b
| S ket
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PAVSCALE © . Rs3000-100-3500-123-5000
PAYSCALE | Re 10000-32515300

E

Basse § WA na [ st | Sccond LT Py, OA | S088ef | Toml | Feat stage | Mew Foy .
ey s on LR Rs. | 10%of Basic . and L1, Basic | {

- sic |{ealSt | iaMew |on 1198
on 1.1.96 100 | Paysubjectte | on 1,1,98 o w Seale
1.1.96 a minimum of

Rs, 100- _ |
i O AT T} e ATy
i B B B e e = e 60000 | 76000
1100 4598 100 B T\ I /- 1340 —g'ﬁ 410G, | 10000 |
PRE00 | 2936 ], 100 21N R <17 I S T ,___: 0900 | 10a00 |
3300 | 4584 100 330 BB | 130, 9, 60 | 1035
| 3400 | 6 160 340 B I N T O T 1155 10323
| 3500 | S0 | a0 350 RO B T O i 59 R 77 10650
‘ 3625 | 5180 i 363
B 5ag | o f‘ﬁ‘ﬂ"""—
|40 5180 1K I
'Tzsn—_ﬂlm__’;-m ETE!
1350 | B1ED 100 |~ 433
275 | STHG 100 438
4300 | s[E0 140 50
IGIT | 5180 LT &63 (0368 | 1850 | 12908 | s e
K I v T059% | 1900 -“I_]ﬂ:'ﬁ__ T2600 | 12800

CEETs | s | o0 ELH] W | R | | T [
0. SBOR TTR e TTee| Te—Ta

33T | e | TW i3 11436 | H50 | 13476 | 1357% 13575
SIS0 | S8R |10 |5 IT703 | 2100 | T3amg 13500 13900 |

k[
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Far basls pay upto Re. 3500-DA @ 148% of busic pay.

Far hlman 3501 o 6000 ~ DA @ 1115 subject 10 a minimum of Rs.
Jiag

The last two linzs of the table tuke i to azcount the first an second stagnation

K]
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PAY SCALE Rs. 2200-75-2800-100-4000
PAY SCALE - Rs, B000-275-13500
Basic | DATes | Bt EMLE._ Pay, flA. 4-!.'[i'i'1:|f ._ _‘.I'nh] '._-«'iix_umm-.r Mew FPay
Pey ps o LE. He. | 109¢ ¢.F_Br1=]n ‘and LI _ﬂmlﬂ | {caks+ i,rfﬂaw | en1.1.96
I -n% 119 100 E:Trh:ﬁ:} on 1.1.98 Pay 'Elﬂl.ﬁ]l deale |
| Rs. 100/- = I
TOTTe T @ O T® [0 m T
T 3256 il 230 576 | 480 | 65ia 5000 00
? TR A T SN I | eem0 [ a T anan—
E' 1350 | 3478 100 KL G163 STTeE [ RO | g0
R T pEE 35T | @ | vET | Eon TETS
| 2300 3700 : ik 250 R IO [ B
glu?’ﬁ T pLis BT | 180 | 7 T i i
| 2530 | 8i2 1ol 765 6937 | TT0a0 | Tou7 CHTiTY 8550
P B T I 11 b2 2 TIa 1050 | FET | IR 3550
2000 | &TAd | - 100 750 JEE T I Y " [ i50 |
2900 | aghe 100 pLTy TS8L | 1160 | 8743 | &gk BEZS
TEE [ 4440 100 3 TEAD 200 | o040 | 3700 G100
300 | 4508 160 3ln W9R | THD | o 3378 5375
I A T % | 130 | 9% | W T |
35007 ERE 100 330 2514 20 | 954 | WW
(RE v  T ) Lo KL ki) 13607 | 10232 | iheTs T0475 i
CE (R4 -1 .1 350 T T T 77 e
3500 STE [ Ton ki 240 | M0 TTOGRD | T0TEG | TOOST
T | 3tan 101 T 930 14RO | 10830 TioaE 11075
3500 | STED TE 380 S0 Il m—“ 11023 11023
|
kit
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- [T3w0 | 180 ‘mu"ﬁ“““‘“ TS T TSEr T T

11300 PT300
I 0T |5 TED 'I'ﬁg:‘:‘_‘ R ﬁﬁu "] Y00 | TIZBO.| 11300 11300
Fﬁiﬂ 5T80° | 100 T TT90 | 1640 | 11440 | 11575 | 1157
ST T TV I U N §500 160 | 11580 | 11850 | 11880

«  For basis pay upin Rs. 3500-DA @ 148% of basic pay.
! Farbusi:l;arﬂt 3501 ¢ 6000 — DA @ 111% subieet to & minimum of Rs.
180 .
Thie last two lives of e table take i to secount the first an second stagration
inl:-'mnﬁ.nti n:pmrfﬁ’.ﬁr-
I =I Ty 7
“w A mﬁﬁﬁj@ﬁgm“ ‘J'Sﬁi::ﬂu-m; i:ll'Elﬁ. hay 'bmn- not -have his pay
fisiation on 1 l_ﬁﬁ,umagﬂqu‘nimmmmmwnmmmn 1,96, on his

e e T

_ !phnrl*l?éﬂ. :&uwﬂl&ngﬂnm:nmt in the old scale,
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PAY SCALE : Rs. 4500-150-5700-200-7300 )
PAY SCALE : Rs. 16400-450-20000.500-22400

e | DAST Tt T Seeand T T0ey DA |40 ToRks T Ha s s v
Pav ag en LR.Fa. | 10%ofBaxie | and 1R | Bhsic (eoli5+ | inMNew | on1.1.96
| on | L1%e | 00 | Paysubieebto fion 119B | Pay -BolB)-|  Seale:

1.1.96 o mininum of

‘Rs.100A |

[(h 3 TR 50 R C TR TR ) o (= A s | |
Bl L I R e 0
|00 | 3T | T LTSI |15 1AW | TeRm
[9E0G | -39 T 760 m‘m‘r“lﬁ'ﬁ_‘lﬁﬁ TS0 | 18400
w05 | ST [ T 478 11040 Iﬁiﬁ—.—fﬁ:&ﬁ_ IREC 16650
LN 510 TS [ 2040 |11 [ 1A® 16850
B0TINE | T | s T, [N R B e
MO | sood T 0 LT 3 T al :‘Tﬂ?ﬁa— 17
| 3330 | G161 | I o208, | TII6E T .;-g,géﬁ [900 [ Tr00 |
SO0 | 83%y iTH 570 I N . B e 7
3500 | &aAm | [iigee 550 B A L T 15459, | TH00 750
H O 7 i i 610 LR 0 I 07 s 1 [ 1770
6300 | 8860 1100 630 T o O .17 B 2
R T 630 T39T0 |~ 2600 | 16310 | s e
BTO0 | Geen 100 3] 141307 | 2680 | 16810 | 19550 18200
6900 | GAb0 (Ll &00 1350 [T 1AW | 1500 15
00 | 8TE [ 1o 0| T | 20 |17 TR e
CEVT( - 1 730 UTh L T R 1 I 7 a7
TI00 [ 7200 | 100 L ¢ B (1 I 713 e 1.1 a1 7
I?ﬁ'r'}__ﬂﬁ“_ﬁw T [5896% | 3080 1@&1-[ TG 13100

40
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For hﬁlwﬂmmiﬁmm @ 148% of busic pay,

For immgpg;m ﬁﬁn?@ DA @ 111% sublect 10,2 sisimum of Bs,
5120 i i e G

Thpl“i“"'fﬁ"“?"ﬁ* th:-uLn to-acequed the first an second stagnation
; inmww

Hﬂhaﬁwﬁt-m.@knim accourt the first end second sagration

4]
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PAYSCALE © RE3700-125-4950-150-5760
PAY SCALE : H,aHzﬂﬂmzu -18300 - &

Sosic | D.A.gs T Fint | Socond LIL | Pay, DA’ | 40%6F "ol Mt [ New Cay

| e |t Rl | e g | T

¥ l';-ﬁ & miknimum of - e 15

; | £ Re. 1001- e, T g

L L & LA O O M 0 ) T
M I L Gl T e ) U350 | V490 [I0RS0 | T T30

EE LI STV T 3ﬁ‘_*ﬁﬁ‘r"ﬁ°§ﬁ"ﬁ?’u’ﬂ*#'ﬁiﬁ_"ﬂﬁm
T ) T 358 L v 7 e e T

ECEET 1T R e T .:': 408 R U5 T 1 s

700 | 580 T 50 1680 llm‘ﬁfﬁm_'_fmﬁ-
BT B Wy | % A\ WOEGE | 1730 | 11788 | 1000 | 390

30 [ Si%0 [ 109 FEL {ij i '—rﬁ'ﬁ"w—rmr‘rmﬁ%—

4373 [ 5180 [T I TR 313 | 1830 | 12043 | 107 | i

4700 | 5207 Tl Eii3 L I E T I T T o - e
E R 43 0763 | T [ THe | IO [ Tha
.L.ﬁ:"":' 3403 100 458 040 | 1980 | 13029 | T immaieee
3160 | 5681 100 BT RSN [ 2080 T3 | 14500 | 15380 5%+

230 | 5808 100 £ O § b T 3 € VTR | Taagn e

CETV I T ] 540 12034 | 2160 [ 19704 | oS8 [ T8 esr

R LTI AT i 555 12306 | 2230 | 14586 | 14638 [ TETageee
5700 | 634y [0 570 12697 | 2200 | 18007 | 1°0if T57H0
T T s T 5 o s
T T I T % ﬁ‘ﬁ“ﬁﬁr*ﬁuﬁ_ Gy
A , A

e & |
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The last weo lines of the table take iiito sccount the first and szcond sagnation

:jiﬁﬁﬁ‘ﬂhmﬁ' epectively, :
Peyto hanfe.:l at Rs 149401 ﬁtmﬁwﬂm have teadered 5 years of
- e bl

service m—:{iamum 1:1.1996 as pet Gévérnifiest letter dated 6.11.98,

#The thackiess drawing pay et 105, 10, 17% and 13% stage in pre-revised scale

pironee ey R P
il gerthei pay fixed atRs! 15, 3Erl:h'l- in the revised scale we.f. 1.1.96 apd the
wm&#«m ﬂy’u 14“ md 15‘ m ufm-mmrm will gat their

i ".l"I .
e g

i :L[ Mu'i.ﬂ__q\_..'l.._.- 'l:rl"'

$ T Py
|
H e i
-rh | T

s
; v e ©
/ f el
il
i T'_E-:"I F
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PAYSCALE . Ra, $500-200-7300 )
PAY SCALE - Rs. 1R400-500-22400 Py
"Bone | DA 53 Firat | Second LR, Pay, DA T 3 eatale T, tlice T ' Néw Py
Pay ag an LR Re | 10% of Bagic andLR. | Basjc {mE shizein or: 1.1.94
£t 1.1.9% 1{n Pna-wﬂfmttu Wi LLO8 L Pay .rEqi‘.lS}*. vt
I.1.95 n inimum of ' Sealn
+ R 19
W 2] Gy, R N3 &
I T .:_1-;4139; : Ii}én_,-ﬂ;l-!ﬂﬁ'-_'_]ﬁﬂ_ﬂf'__ﬂﬁ"_
I' I a . )
| FHOE 1 66RTT T 134T0 [ 2440 - 0 T v
T e 1 R - T T s O
N R V90| T2R00 - [TTERTe | T T TEse
I I LU R50 |3 TRRT | 15000 T
|1}'m ] T 600 W4350 | TTe0 | THAI0 | 14 B
| i 1
CFTO0 | EBIR T 710 147236 | 7840 | 17566 | 1EEG T %00 ]
7 T FELT 15138 | 2920 | ThDsE "i TEI00 | T9amn |
[ 7500 | 7500 [0 750 13550 | 3000 [ 18530 |“_ﬂﬁ-'ﬁ‘1 T S
Wi ‘|-_?3ﬁ‘_ Tin T 15982 | 30W0 [ ionas | 'ﬁlﬁ_'r“iﬁhﬁ ]
. For Basic Pay Re. 3501 #a 6000 - DA @ 111% suliectito - min 'moam of Ra.
518¢c .
For Basic Pay Rs: Eﬂii] and sbove — DA @ 96% subject'ta minmum of Ra
G6EC, .

o+ 'Ihlmm!m&s ufthl:tﬂll-]ﬂ
increment reamui'.rq}r

44
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A coliege lecturer joined servize as such onl 6.80. He was oot a Ph.D} at the tims of

joining service, He was given the senior scale on campletion of 8 years service under
the carssr M'ra.r:é-m'mt Scheme of 1987 as onl.6.88, Further , the teacher acquired
#h.D degree during service, say oa 30" June 1994, On acquiring the Ph.D Degree, the
izacher also hl:l:am: eligible for grant of the Seltcton Grade and the Selestion Grade
is given 1o him u.'lmm;.r 994, His case will be dealt with us under:

1. Em:mnnnlﬁﬂ:ﬂhnmﬂ&mﬁwﬂuﬁrh 3000/- hﬁﬂ‘msmﬂsnt

3000-5000° -

[ (]

Basic pay as en Jﬂ.ﬁ,ﬁ in the senior stale: Be. 3625/-
Basiiz pay us 1.7.94: Rs. }'Tl:ru.h in the Selection Grade of s, 3700-3700,

4, }hgyﬂf;qmmﬂmll?ﬁmmuﬂdwm:lﬁdnmnﬂmhnfm L 20400-
IHﬂDﬁ-ﬁ:pﬁruﬁ:!ﬂum 12000/

- Hn:nﬂpwﬂm'amkuthnmmhmufhmhmguqmndphn

Degree in seTvide on e edfter 1.1.96, J.a:mﬂmgiy his pay etz fined a1
Rg. 12000+ 420+ 420=fs, 12840/,

&, He will pot get eav benafit of two increments on grant of sslection grade which
was granted to him in the 0ld scheme where this benefit was nol admissibie.
EXAMPLE -2

A College lecturer joined service on | 683 withon Ph.D. He was given the Senior
Scaie on 169V oo cﬁ:n}_jh!.t"nn'.ﬁt‘ § years- service.in the time scale and his pay was

S 5 4 i'lnd in the corresponding revised scale of Rs. 10000-

i . El'-'_f]:ﬂﬂil' :m 1.1.96. He ecquires the Ph.D degree on
o = l'. ..I"

31.3.98 mmmﬂm:ma oo 1.4.96 raising his basic pay to
R, 10975/- . He becomes eligible for grent of Sciection Grade of Rs. 12000-18300 as

on- 1.6.96. His pay gets fxed ot Rs. 12000/~ sd he glso gets two incsements ou

-



- T

At
Y

aezount of. gragt of Selection Grade , thereby, .'IH'IﬂﬂE- 'ﬁ'lﬁﬁlf*'ﬂ tha Jevel of -
Rs. 128400 a8 an 1696, _ '

ERAMPLE 3

A:nll:gulamururmmwﬁmmlﬁﬂ I-lapnqmms['hhdmtumzlﬂiﬁmﬂ
HEIS M inerements mﬂmuwarﬂuﬂ:ﬂfﬂa sm—usm qu!jl:m eligible for
grant of Senior Seals on 1.6.96, gets the same_and gets fixed ﬂlﬁs. 10000 as an

R

1.6.9¢, He will b::ﬂn‘[bltﬂumqfﬂnlumanﬁtﬂ:umi EEH]- wiven he is

W %l

dm'ﬂr‘ihg&bm.,;aynfﬁ.'l.llﬂﬁf nnl:lgmfbmﬂﬂhl

a5 on 16,2001, | =¥ 0 =

e ]
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APPENDIX —11

' RECRUITMENT TO THE POSTS
ISTANT EIBRARIAN,

i

(i) Masiers dsgree in library sciencefinformation selence/documentation
with BL':EW%EI'-"" of the nitrhs-of its equivalent grade of B in the UGC
seven pait saae god consisiently good asedernic record;

(iiy M Imtthm::n year's o3 a Deputy L_ih*l_-rinn in = university library o1
aightesn years yupi_:ri-v:p_w_a& u Cullege Librariwe.

(i, Eﬁ_éi:;: of inngvative library service and orgenisation of published
work.

Desirable _ | |
MPhilPhD  degree  im library  science finformetion
scicneo/dboumpiiEtin/arehives and menuseript-Keefing.
e e /
(1)  DEPUTHLBRARIAN 7
G)  Mosters degree in library scienceinformation seienseldocumentatin
mﬁi&h%ﬂsﬂﬁﬂh-iﬂhﬁwmm grede of B in the UGC
aqmmpuim mﬁrm:.d lqu:mﬂllmli}' gad eademis recoed;
(i) Hw:ﬁg }

Litrarian.

Eu_:gi t.lmn-fﬁ.ﬁm University Librarian/College

Ay d 3 l? T

(i) Evideoce of immovative Hbrary services, published work and
professional commitment, Sempuisrsation of library.

Desisable



WR

MPhil'PhD defres in

(i)

Minirmum Qualifieations

{1} 'ﬁlual{ fying in the national-level test condisted: for the Fuposs by the
UGC or any ulhﬂ:aumcj' approved by the UIGE,

() Master's degree in fibrary seiencalinformation  science/- sy mantation
of mm muimt:m%ptbﬁééiunﬂd&ﬁiﬁa with at leasi 558 of He marks o

vonsistently good stadimic recor, computerisalléh of litniry.

its equivalent pride of B In the UGC . stved i paint <colm plus o

48

library seienc: ‘information

it
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APPENDIX - [11

MINIMUM QUALIFIGAITONS ‘'FOR THE DIRECT RECRUFFMENT TO THE
POSTS OF REGISTRAR, DEPUTY REGISTRAR AND ASSISTANT REGISTRAR.

(13

(a}

() A mester's degree with at least 55% of the marks of its equivalent prace
of B in the UGC seven poin scale.

(i} At least 15 veors of cupericnce &s Lecturer (Senior Scele)! Lectursr
with eight years in Reader's prade alongwith experience in sducational
administration,

R
Comparable cxpericocs 0 research - establislment  andior  other
institutions of highes education
oR
15 years of administmiive experience of which 8 years as Deputy
B.:g:].:h:u:lur m uqﬁmmmm.

An officer of the Haryana Government a0 below the rank of Deputy

it}

A Master's degres with &t least 55% of the marks of its equivalent
grade of B in the UGC seven point scale.
Five years of experience 25 a Lecturer in & college or & university with
experience in educational adminiswation,

OR
Comparshie cxperisncs in restarch establishment endlor other

institutions of kighes education.

OR
Pive years of administrative exporisnce ag Assistart Registrar or in an

equivelant pest.

an

=l
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(1} Ciood acadeémic m:.n.—d phes Master's degres with'at ezt 55% of fic

marks orita aqchvdlqrn gmdcnf ﬂ:mﬁmﬁﬁm’él:iwm “anale,

3

ik d

4 7
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APPENDIX - [V

MINIMLIM QUAL[FICA.T]G"JS FOR THE POSTS OF DIRECTOR PHYSICAL

EDUCATION,

-DEPT.I'IT DIRECTOR PHYBICAL EDUCATION AND

ASSISTANT DIRECTOR PHYSICAL EDUCATION.

(5

Master's degree in Physical Bducation (two years course) with at least
55% of the marks or its equivalent grade of B in the UGC 7 polnt seale
pius a consisteatly good academic record,

Record of heving represented the unbversityicollege at the inter-

aciversity campelitions or the Stote in antions| championships.

i

. )

{aii)
(v)

:h:mld .hﬁ'“" comnpleted 2ix vears of service as University Assistent
DEEs/Coliege DPEs with s benefit of two veurs foe'Ph.D snd ane year
fﬂﬂ;ﬁ_&g} ,&FEF" haolders,

Fl.!:lﬂ:‘:fﬂ:: physical fitness test,

Emmw.!h goed eppriisal reports.

S.hnnl.:Hm'nathndud aL lam one orenlation and on refresher courss of

T

nhpmmﬂlnfnurmmumunmhwilh pru-p:randwull dafined
; 1 5 SR
evaluation pm:-utlm {t.:m.pduu i‘nrm ons ref:ﬁﬂ'r:r oourse is granted

ta Ph.D degres holders).

5
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Mmmwmm N GRADE)

{£)

{if)

(Fii)

{iv)
(v}

{iil

(lit}

(vl

(%)
i)

Completed five years of zervice as University a,'udum-u LR BeiColle e
DPEs in the senfor seale.

Has mttesicled ot Jenst twa reffadher conpsen nfnhp'ut thoes- four wee' s
duration ‘with  proper i hll-deﬁn&d fnﬁitiniibn i Sbiure afier
placement in the seniar mle _

Snown evidanes of baving produced gmxt teama/athloce s and of having
crganised and condusted cosching camps. '

Passed the physical fitiess tasy,

Fh.D, in physical edogarion, Candidates. from wm;;tsidr the  universiy
system, in addition. shal alsg postegs-at 1&'3._31-.'45}5? of thé merksor on

aquivalent grade of B in the UG 7 paint seale af the Mester's Degrea
Il

Five years expedience as Uni'rmi'rj-' Assistant’ DPEs ‘Callege DPTe
fLectarer { Physica Eduestion) or in the nqlawule pist in the sams
pay seale, { including thres Yearg nl!‘mdh =mu-llm:t for FhI®)
Evidence nfurgmimg ﬁ:m:eﬂhun:ud mndumdu cozching camps.

F,-'I-Ilﬂm n-f hu'l.'ing prn:hpnnd u;nud

- e nsiathletes for
:;ihlﬁuuunﬁﬁdﬂmmﬁﬂd hntw;amu sir-iﬁm# level e,

Pagzed the ph:.rm::nl ﬂmm test.

Consistently pood appreisal reparts
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) UNIVERSITY DPEs -

(3 PBDin physical education:

(if)  Expefience of at loast teg years s University Deputy, or Reader
( Bhysical Edication ) or' filieen vears =5 University Assistant
DPEs/College DPEs (selection-grade)! Liotiirer{ Seninr Scale or
Seléction!Gradelin Physical Education

riﬁ'l; Fﬂ-l"lll-llﬁmn {trut lenst tiwo nationdlfintemnational seminarsiconfirences

{iv) é;m:mpd appraizal reports,

(¥)  Evidence of arganising comperitions end donducting cosching camps,

(vi) ~Evidence of hwm; “produced. gwdmu.-ﬁmm:t feime/athletes intec-

unbvershyichn iriveriily o of Righer lavel eic:

NORMS FORMEN | fvod s oo o =

12 MINUTES Rémw,-jx ey '

Upto 30 years. - Upit 60 yeacs upta 45 vears Upta 50 yesrs
1HOD0 e, 1500 Mirs., 1200 Mirs. BOD Murs.
NORMS FORWOMEN

B MINUTESRUN/WALK TEST-

Uptn30years | Upto 60 years uptc'dSyears Upto 50 years
1000 Mirs. 0D Mirs., 600 Mirs. 100 Mtrs.

" However; before takingabe test a eandidties siall produce a medicl certifivate.

" Certifying that hejshe i medically fi

It was also decided that the sbove minimum gualifications be notified 2s regulations &s
per pnﬂmlutﬂi in UGC under section 26 of UGC Act

il
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LECTURER IN A PRIVATE COLLEGES
I

Chtirperion of the Governing Bedy of the. College nﬁhiqa']:,i!rn:-'[mnuruc 15 be the

Cheimperson of the Selection Committas, | 1
2, Thz Principai of the coneerned eallags. k
3. L senior teachetHead of the Dtmnmmi-={uf.--1h1';t_'.dmmad subiset)

pretermbly having not bess:than. 10 yesrs of eervics ag & beskah

T nominees of the VicaChonosllne.of m.aﬂiHﬂM';ﬁvm.?- of whom
one Sy b s ibiee oxpeec ..
5. Direstor fﬁd}gﬁ;ﬁhﬂtiﬂuﬁﬁﬁ&m

.

FELier TR T ot

Wﬁ:‘whlmtml- Aot cannpsted - with-the college sto: li:.-nnmi:-etad by the

Chaiperson of the goveming body out of o panel of l‘ﬂ,PakﬁﬁuWhi:ﬁy:ﬂn
Viee-Chancellor, ;

WOTE=()  Rocommendatlons, sof- Selestion . Contmittes ‘in.| respec (of! Privare

celleges to got approved form the Vice Chaneeller and Dirsttof Higher
Education.

For Government Colleges, the Stz Pyblic Service ﬂ:ﬁmfmﬂitias st invite

three subject experts for which the state PSC will imom_:.wq;rmﬁmmnmgm

Education in the selection. The Principal and: Heod of:tha Departmert hould be

necessanty meluded in the Selestion Commites,

The querum for the mesting should berfive of which etdeast twn riust be from
cut of the theee subject-sxperts.
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AL the University Jevel, all selections must be done within the system with the VC as

the head of the Selection Comm:tize.

1

The Vice-Chanes|iar to e the cshairperscn of the Selection Committer.
Three expers ia the coucerned subject, to be invited on the basis of (he

list recommended by, the Viee-Chancelior and spproved by the

: E:nﬁmu?h:- Council/Syndicate.

same thiree extesmnsl experts, who are o ke invited to intervizw the candidate. The
‘ -
Selection Comunitter shauld hwﬂlﬁe tollowing compositien,

I
2.
3.

!

v

Vige-Chuncelior to be the Chairperson of the Selection Committes.
Asacedestislan whia i% the nomineg of the Visiter/Chancelior,

Three experts in the concemed subjectfield, out of the lis
recoumended by the Vice:Chancellor sod appeoves by the Executive

HeadiChaltperson of the Deperument.

Al least four members, Including two outside experts, must consthiute the

Cuorum.
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The process of selection should invelys U‘iﬂﬂﬂgﬁdhiﬂ"?ﬂan utl reprints of
tires mejar publivetions of whick one” could be-w bonk or sl 120ik. before the
interview and getting their Hesetsed by the e threc external expert: who are to e
vited for the mterview. The assesament repert must-be placed befiors the Selection
Commmittes. The eompositién of the Selection Commities for the post of & Professsr
will be the same as proposed for tha pozt of Reader.

Tt may be efisured'that the firocess of stluction: in every case is ‘ransparent and
credible. \ b E.

Selectiba’ Chmimitiets' ot the hosts Mﬁ%bﬁﬂfﬁnm sters, Assistant
Directars of Physioal Education, Rogistrars, Heguly Rogisttars) Assistart Registrars,
Librariarie, Deputy Librarians ‘aild Alistiidtt LiSrarians shall 6 fhe rame o that of
Professor, Resder and Lecturer respectively, except that the iconcemed expert in
Physteal Edueation or administration gr [ahrar:.rﬂ-:ihhi:'.“aé“ﬂtil*ﬁm 17dj be ghall be
associated with the Seléttion Cammitiee, '
EQEIHEEMEEEMG[&L

L, Chairpersan of the Ed-\n:nur.’lg Board o Chm:j:rmnra

-

One member of the Governing Beiid i he nominated by ke Chaisperson.

3. Toid'Vics-Chancellory Eﬂi@iﬁdﬁ-ﬂﬁlﬂ'ﬁﬁl‘fﬂi‘hﬂfﬁﬁ&ﬂd'ﬁa i wepert.

4. Disector Higher Edbedtion's fidtminas,

Thirée: expétts ' éomsiatingof the Privicipnl of- & éolldas, a Profassor and an
mdmplthhﬁtiﬁhﬂ&'ﬁﬂ nHrE“i erw e 12k o1 3 Frefbisor (10 ha nominated

TR sk
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The process of selection should invelve the follawing:-

(a}  Agssssmeotof aptiuds for teaching and rescarch,

(b)  Ability to communicate clearly and effectively.

() Ability to analyse and discuss.

d) COptional; Ability to. communicate may be assessed by requiring the
candidate 1o perbcipale 2 group discussion or by exposure to a class
room situation/lecturer wherever it is possible,

WOTE:-

Recommendatiotis of Selection Commiltee in respest of Priving

Colleges be ol spproved from Viee Chancellor and Director Higher

should be In the selection commitiee whenzver a canidate form any of these

categories appeuss for the interview.

It-should-be mandatory for the, oniversity and colleges to utilise the

seminar and colloquium #s & method for selection of lecturer, Reader o

proZesacy.
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Ar. eminent seholer with published works of bigh quality) actively engaged in

“zsearch with 10 years of experience in Post Gradhinie teaching, hnd/or speriencs in
reseani At the nriversity/Nationsl Level instititions, including, experien e of guiding
researen et doctoral jewvel:

. OR

An owtitending scholer with catabliskisd lnﬁMuﬁwthim; miile significant
eontrituetis to E:Ens.ﬂadg:.
(1 Master's dapree with s 539 of e ks of iz eqivalent grode of B in
the 7 paint seale with latter prades EI',A,,B.EII.E &F,
(i1 PhID or equiveieht published vode
(i)

Total experiente bf 15 yens of tecchinglresearch in Ghiversitiet foolleges and

other irstitntions of higher education,
'_——_—-_'_-—__-_"-—-—__,,‘

READER

(vl (ood academic pecord with & Dectoral degres of equiva!ent published
wioek. In sddition 18 theas, candidafas wiha Jain from putside <he aniversity
system. siall also passess ot least $5% of the marks its cquivalent grade of B in
the 7 point scale with lattes grades O A B.CDE & F__.
Five years of experience of tesehing and or reseatcl excliding th: period spem

for obtaining the mesarch degres: -and hag made some maric in:the areas of scholnrship

as evidenced by quality of publications, nmmhuhmmmmum “ingio vatlon, design

of new courses nnd curdeula

Ea
SRR R e
e e e
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(Good acadienslc recardl with st lésst 5394 of the meeks at the Masier's

depree level in the nelevant subject from an Indian Usdversity or an eguialen
degree from a Foreign Univﬁﬁil]' :i;a_:qﬁ.iml:m grade of B in the 7 point scale
. with latter grades DABCDE&F.

Besides fulfilling (he above gualifications, candidates should have cleared the

eliginility test (NET) Jor Lecturers conducted by the UGCL, SCIR or similar test

seeredited by the LIGT

vl . (Good scedermiciRacord wi:ﬂ: gt beast 55% marks in the master degree
level in commeomicaxtion'mass communication, journelism from an [odizn
Lhniversity, or an eguivalent degree from a-foreign Universily its eguivident
grade of B iin'thie T point stals with lutter graded O AB.CDE&F .

Begides fulfilling the dbove qualifications the candidates should have cleared
the ehigibility test TNET) Tor lesturers mﬂm by the UGC, CSIR or similar test
sccredited by h@UGE!

TOR

At least 35% of mecks a the miser degres level4n hamanities, social sciences.
soiences, with at least- aesgcopd ¢inss bichelor degres or postpredusts diploms in
communication'mess communication  or jouroelisel from the- recogmised  [udian
univaraity/nalional instilule,

Besidet fulfilling the above qualification sandidates should have cleared the
cligibility test (NET) for lecturer conducted by he UGC, CSIR or similar 1asc
aceredited by the UGC,

i
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(i) Good iacedenic record wvith at-least 55% of tha fafks. it e masters
degree level in b relevan: aubject or on equivalent from an IndiaForeipn

Ulniversity 13 equivalent prade of B in tha 7 point seale' with latter grvdes
O0ABCDEEF,

Besides luifilling the above qualifications candidates sheuld have cleared the
eligibility test (MET) for lecturers conducted By the UGC, CEIR, tr similar test
wecredited by the UGC or o traditional of 0 Professionsl - Ardist with higlhiy

commendable professionsl aahlevereant in the concemod subject.

For professienal suljests like Education Social work and performing Ars abe.,
separate detailer repulation on qualification shoald e wsned by UG later an Till
then, the regulations. sither 1.in force. for: direct tecruitment tosthe post of lecturer
Reader and Protessor will contine.,

The minimum qualifications for the. post of Libenclans;i Bepity Librarians,

Assistant Libearinns will hﬂmm-mmmimadﬁthppmlmﬂp

The - minimom - -qualification  far the post | af - Registrar Assistany

RegistranDeputy Registrar will be thase as mentioned 'm;-'q:pmi_:ﬁi:gﬂL
The minimum qualifications fior the post of Directar: Physiznl Education,
Deputy Director Physies! Education, Assistant Director Physieal Edveation will be

thase a2 mentioned in Appendiy TV,

NOTE: {i) A relaxation of 5% may: be provided from 55%.10 S0%a:af ths rarks & the
Mester's level for the SC/ST calegory.

(i) B in the 7 point scale with letter grads OABEDE ard F ghall be

regardad ns equivnlent of 23%% whersvse the graiing systemyir followed,

i

%l |
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(i)

v} .

£

The mininmm nequirenaent of 53% shall ol be inststed upen for

P!'I"_'-Eip!uls. Professors , Readers, Librarjans, Deputy Libomroans,

Digectors of Physical Education and Deputy Direster of Physical

Edlszation for the existing incumbients who ere slready in the university
By 5L=TIL., Howeyer, these marks ‘should be insisted upon for those

enring the syetern froan. oulside scd those ob the eniry poini of

© Lecturers, Assistant Registrars, Assistant Librarians, Assistant Director

of Physical Education,
Hﬂmmmww for eppointment as

Lectarer even for candidates baving PRD depree, However, the

mnﬂm ;'i‘hl.'.l- have nnmph:lﬂl.!ﬁ-i.l’hil degree or have submited Ph.D

|
l.h:ﬂiiln:lhumnmami!uhjin:tu]:mll“ December, 1993 are edempied

 from appearing i the NET examination

6]

T

gy



(¥

APPENDIX - yu

SCREEMING COMMITTER FOR THE AWARD ©F SENIOR: BUECTION® |, %
GRADE

fa) mﬁﬂibﬁi}?ﬁéﬁﬁuﬁﬁwﬂmﬂw - 4 “Chairman

{IJ]" B i Himwun‘t‘m R
) VClynominss i R

e]r w 'Prfﬂﬂmrufmr;ﬂdﬂlmefﬁumm'd-a : | Member Secretary

o
Euhjer:n T mﬁﬂ:ug Elnve:mmm er-umm as alau nn:‘:-:u:un-’rf‘nnns laid down
.in ﬁuknr.im IV, This :ummi[TH: 1il."[I:I :::un'bln: |1.'i'|.-,| meord of the
tenchers’librasians and Ih}lsﬁm :dummn ]:n::mmn:l received from ghe
Principaly of e mlh:gl: theough the Presidant u!‘- the Governing Bady Al

with his remirks and male mitabie mMnm@g the Guverning Body

of the eollepe concerned. In case grant of se=nior 'En"*r]:-*ﬁun grade iz
; b2

rejected by the Sereening Comimiiies the incumbent sy maks ag appeal 1o the

Hl:'..r!!'-v Committes whizh will consisy of {1} Firanethl Commissibner and
Sﬂ:l'ﬂﬂn' to Govermment Horyana, Edueation Department Ch itbman, (it} Joing
s:.c-mr;.- Educoion: Member {il:]l Dir:ut-ur Highet Bduca an Mamber and
fiv) '-"lue-ﬂh.anuilm nn-n‘am who will be person mh:r thad-the member of -

the Seveening Commitres: The Rmi&wﬂﬁmm my alsc

m the request of
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